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March on Sunday

DERRY YOUTH CHALLENGE
POLICE
STATE

Socialist Worker Reporters

ORANGE DAY IN the Northern [reland police
state ushered in what looks like the start of a
long, hot summer with an attempted pogrom against
a Catholic working-class housingestate in Lurgan,
gun shots in a small Derry village, progressing to
full-scale fighting in Derry City between mainly
Catholic working-class youth and the Royal Ulster
Constabulary armed with small arms and armoured

cars,

The upheaval started on Friday before the annual
marches of the beer-swilling bigots ofthe quasi-secret,
drum-beating, catholic-baiting Orange Order, which
rules Ulster in partnership with Northem Irish big
business and British Imperialism.

In the small town of Lurgan, people on a housing estate
protested at the flying of the Union Jack. This was followed
by a Paisleyite-led attack on the estate. The residents
erected a barricade to protect themselves and more fighting
followed when the RUC attacked the barricade.

Shots fired in village

In the small village of Knockloughrim, revolver shots
were fired at the home of the postmaster who refused to fly
the British flag, known locally as the ‘Butcher's Apron’.
Threats were made on his life and he has sold out and is
moving to the South.

Also in Co Derry, in the market town of Dungiven, a
small party of civil rights supporters who staged a sit-down
were forcibly dispersed by the RUC who later looked on
while an Orange gang assaulted a local citizen,

Then the Orange parade was attacked in Dungiven and
that weekend the townspeople fired the Orange Hall with a
half-a-dozen RUC inside.

These are only a few of many incidents that ended in an
explosion of pent-up anger by the youth of Derry. The spark
that started the explosion in the city was a Union Jack
flying from the Municipal Baths. This, with stones thrown
by Paisleyites and the knowledege of what was happening in
ghettos elsewhere, brought Catholic youths, with some
small Protestant support, out on the streets in some of the
toughest and best organised fighting that this city has seen.

Young people, many as young as 10 and 11 years, fought
the RUC with stones, Molotov cocktails, rolling bombs made
with barrels and some of the most sophisticated techniques
ever seen in street fighting in Ireland. After the RUC fired
‘over the heads’ of the youths — wounding one in the foot
and one in the leg — the young people rained a blitz of
petrol bombs, destroying an amoured car and a troop carrier,

Wall of fire

Then in a charge they drove the police from the Guildhall
Square back to the doors of the RUC barracks. Later when
the RUC counter attacked, they ran into a wall of fire as the
kids set off a boohy-trap. In other attacks the police, who
carmried riot shields and wore steel helmets, were foughtby
stone-throwing youths who aimed at their unprotected legs.

A flexible supply system was working, with the younger
children and the girls carrying stones and petrol to their
older brothers in boxes and wheelbarrows. As the battle
reached a climax on Sunday and it appeared that the RUC
might storm the Bogside (the Catholic area) the kids were
joined by their parents who helped erect barricedes to keep
out the cops who at this stage were reinforced by B-Specials
and Brifish troops,

One of the most significant features of the weekend's
incidents in Derry has been the fighting ability of the young-
sters. We can only understand this if we realise that the
people of Derry are getting up off their knees and leaming
their own strength and self-respect after 50 vears of despair
and degradation.

Ford hatchet
man in the
Midlands

SEE PAGE THREE

Battered and bleeding the Orange thugs of the RUC

1t is not surprising that this process is most apparent retire after receiving a hammering from young Derry

among the young people. They are able to bypass half a
century of passivity brought on by the betrayal of the nat-
ional struggle in 1921/22 because they are encountering
politics in the context of widespread agitatior. The moderate
agitation of the older people mobilises the youngsters in a
much more militant fashion, This militancy will in turn have
its effect on their‘elders and Derry may pass through a sim-
ilar process to that in Dublin in the years 1910-20.

To describe the weekend's events as ‘leaderless’ is
merely to define the celibre of the existing ‘adult’ civil
rights leadership. The young workers were leaderless in
precisely the same way as were the black youngsters who
raised hell in Detroit in 1967.

As in Detroit, so in Derry, the ‘looting’ was aimed at a
class .which held the kids' families in thrall through hire
purchase, debts and credit.

Courage

The Derry events took place independently of the' civil
rights movement, but if the courage and detemination of the
young workers is to be transformed into a serious challenge
it must develop a sense of discipline and socialist object-
ives, a campaign must be mounted to build a bridge to young »
Protestant workers, This unity, more than anything, spells
disaster for the Tory police state,

There is a strong possibility that the Stormont govern-
ment will take the opportunity to put the boot in on the
civil rights movement. The British troops in the six counties
may be used td release the RUC and B-Specials to crush the
youth of Derry.

British socialists must escalate the campaign of solid-
arity with the struggle for civil rights in the terror state
maintained by British imperialism.

Demand that British troops be withdrawn NOW.

Fomn local branches of the Irish Civil Rights Solidarity
Campaign (details from Pat Denny, 01-485 0476).

Support Sunday’'s London demonstration and march to the
Ulster Office,

workers.

Airfix strikers
get rough time

from

ONE HUNDRED AND thirty
moulders at Airfix Plastics,
Sunbury (Middlesex) have
shaken the management by
their nine-week old strike for
union recognition.

The managing director of
the Airfix group -asked for
talks with the distriet organ-
iser of the Transport Workers
Union yesterday (Wednesday)
at the Wandsworth factory,
where one complete shift is
now unionised,

Determined

A mass picket this week
has reminded the management
of the determination of strik-
ers, who have not been det-
erred by continual police
harassment.

On police advice, the man-
agement has closed the nor-
mal entrance in a service
road and is using one on a
main road, with only a narrow

Picket support

STRIKING machine operators
at a North London plastic
moulding fim have appealed
for help to strengthen their
picket line,

The 42 workers, many of
them Indians and Pakistanis,
have been on strike for more
than a month at Punfield and
Barstow in support of a cam-
paign for recognition of their
union, the AEF. They were
forcibly evicted from the
factory by police when they
staged a sit-down protest.

As well as uninn recoo-

nition, the strikers are dem-
anding an end to rates of pay
that differ according to men's
colour, overtime rates for
working tea-breaks, improved
bonus rates and the scrapping
of unrealistic produection
targets.

_The factory is close to the
Injection Moulders works,
scene of recent militant sit-
in strikes by immigrant and
white workers,

Readers pregared to supp-
port the nickef line chanld

appeal

report to the factory at Basil
Works, Westmoreland Road,
NW9. Donations to M. Bashir,
5 Clayton Ave, Wembley Mddx,

Summer break

NEXT WEEK’S issue of Soc-
ialist Worker will be the last
for two weeks while our edit-
orial and printing staff go on
holiday. But an emergency
staff will produce a special
issue if an event of major

police

pavement for pickets. Strikers
exercising their right to
dissuade scabs and lorries
from entering have consist-
ently been interfered with by
the police.

But the police haverefused
to take action against scabs
who have deliberately att-
empted to run down pickets
at the gates.

One shop steward on
picket duty was arrested for
allegedly using obscene lan-
guage. It is clear to everyone
outside the gates that the
only object of the police is
to protect the Airfix bosses’
profits, which jumped 51 per
cent to £840,000 last year.

JONES
THE FREEZE
GETS PAY BOOST

MR AUBREY JONES has
resigned from the chairman-
ship ofthe Prices and Incomes
Board to' join the boamd of
the International Publishing
Company, the Mirror group.

Mr Jones is the ex-Tory
MP paid £15,000 & year by
the Labour government to
freeze the wages of the work-
ers.

On Tuesday he said he
had no basic disagreement
with the government, but felt
there was too much emphasis
on curbing strikes and not
enough on holding down
incomes.

Mr Jones will get £20,000

imnortance Aacrnre
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Arturo — the grocers’ boy who took the biscuit

THEATRE: PAUL FOOT

THE MIDDLE-CLASS London
theatre-going public have not
enjoyed the brilliant product-
ion of Bertold Brecht's Res-
istible Rise of Arturo Ui at
the Saville and socialists
had better go and see it
before the laws of profit,
which it mocks, bring it to a
halt.
It is typical of the contem-
t which theatre managers
ave for socialist and revol-
utionar%r productions that this
is the first ever London prod-
uction of the play, which only
recently got its premier in the
Citizens Theatre, . in Glas-
gow’s Gorbals.
A review of this product
ion in the pinancial Times

criticises the play because
‘the real thing was more
exciting’. It is safe now for
the Financial Times’ theatre
reviewers to look back on the
rise of Hitler in Germany in
the 1930s and describe it as
‘exciting’.

CONTROL

By contrast, Brecht is
trying to show that under the
capitalist system, with its
perverted values, it is quite
possible for gangsters and
thugs to rise to power. And
so0, in his play, Arturo Ui, a
Chicago gangster, supported
by thugs, gains control of the
city's ‘respectable cauliflower
trade' and threatens to take

control of all the ecities of
America. ;

The unsavoury characters
are based on the political
leaders of inter-war Germany.
‘Old Dogsborough’, the local
mayor-figure is Von Hinden-
burg, the respected Gemman
general and President. Dotzs-
orough takes bribes from the
grocers (industrialists) led by
Clark (von Papen), and gives
‘hem a ‘city loan’ {government

grantg.

When Arturo Ui threatens
to expose him, Dogsborough
puts Ui in charge of tﬁe

groceries (makes Hitler

Chancellor). Ui uses his ben-
efactors until they are of no
more use .to him, then he
bumps them off.

The satire is at its best
when dealing with Hitler's
1934 Roehm purge. An argum-
ent breaks out between a
monstrous  spiv  (Goering)
who wines and dines with
industrialists, and lays their
wives and puts their case and
Roma, a working-class thug
with a big gang whose appeal
is based to some extent on an
attack on the vested interes-
ts of the idle rich.

Goering and Roma argue

- Givola

with Ui for his support, while
(Goebbels) hovers
between them. K Ui finally
decides to support the side
with the money, and has
Roma, his friend and conf-
idante, shot down.

SUSPICION

Less accurate are the sec-
tions dealing with Ui's rise
to power, and his continuing
support among the grocers.
Brecht paints a picture here
of universal suspicion and
resentment among the bour-
geoisie which Hitler over-
comes not so much by argu-
ment as by force. This is
more thé fault of the product-

ion than of the secript, but
the militancy and the enthus-
iasm for Fascism of the
German middle classes does
not come over.

The SA, Roehm’s National
Socialist Army, was in fact a
mass movement of the middle

Lclasses,which at its peak had

some three million members.

Apart from this one flaw,
which is politigal, the prod-
uction is contipuously brill-
iant, with Leonard Rossiter
as Ui, outstandinf. In the
early parts of the play, during
Ul’s first taste of power, he
develops the goose step, the
Heil Hitler salute and a
rhetorical style in scenes

which have the audience in

hysterics.
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1919: when the

Red

Flag

flew In Glasgow

FIFTY YEARS AGO,
Britain was in turmoil, The
flying of a single red flag
over Glasgow City Cham-
bers had convinced the
powers that be of the imm-
inence of revolution.

They were very nearly
right, a wave of revolt
was spreading through the
international working class
movement against the whole
capitalist system.

Capitalism, built by their
labour, had finally produced
a world war and awarded
those that survived the hol-
ocaust with unemployment
and lower standards of llving
than at the end of the 19t
century.

In Gemmany and Italy the
workers rose and took over
the factories.

In Britain, there were
strikes, agita’tion over the
mounting unemployment and
attempts to build a united
revolutionary socialist move-
ment out of the old marxist
groups, the shop stewards’
movement, the workers’ con-
trol movement and the grow-
ing sympathy and support of

the workers for Soviet Russia.

In the army 70,000 were
involved in mutinous out-
breaks at Shorncliffe, near
Folkestone, at Dover and at

by JOAN
- SMITH

other camps. There were
rumours of soldiers’ councils.

It was in the midst of
this critical and explosive
gsituation that the labour mov-
ement in Glasgow declared
for a general strike. The
general strike, to begin on
Wednesday Jenmuary 27,1919
demanded as its immediate
objective a 40-hour week,'as
an experiment with the
object of absorbing the unem-
%Jloyed. If the 40-hour week
ails to give the desired
results a more drastic reduc-
tion of hours will be dem-
anded . ..’

This call for action was
signed by Glasgow Trades
Council and the unofficial
Clyde Workers® Committee.
The chairman of the Strike
Committee was Emmanuel
Shinwell.

Immediately in Glasgow,
50,000 workers struck work.
The next day there were
100,000 workers out.

he list of workers su%p—
orting the strike (with no
official support except for

Scottish Ironmoulders’ Union,

President, Tom Bell) reads
like a Ministry of Labour
employment list. Even the
Shop Assistants’ Union was
there. For those that did not
respond immediately, mass
pickets 5-6000 strong chanted
them in and out of work with
the 40-hour slogans.

District committees ran
the strike locally, They were
formed of all trades,unorgan-
ised and the organised, emp-
loyed and unemployed, even
including housewives.

They granted pemmits to
move food and ‘A cycle
corps ran between the dist-
ricts and the central comm-
ittee, carrying reports, mess-
ages and the strike bulletin,
‘which was issued daily.’(Tom
Bell, Pioneering Days.)

Spread to Belfast

By January 30 the move-
ment in Glasgow spread all
over Scotland and straight to
Belfast, where the strike com-
mittee completely controlled
the town. But the movement
only gradually spread to
parts of England and here a
dual tragedy becameapparent,
not ohly the quisling trade
union leadership, which
Willie Gallacher described as
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SOCIALIST WORKER is the paper
of International Socialism, a move-
ment of revolutionary socialists
wha believe that the present form
of seciety, with its blatant in-
equalities, its periodic crises,
wars and racialist hysteria must
be replaced by one based on a
planned economy under full
workers' control; those who pro-
duce the wealth should own and
control the means of production.

international Socialism is opposed
to any incomes policy that seeks
0 rict the wages of the workers
n order to boost the profits of the
: Ne unconditionally
all shop stewards and
file trade union members
truggles for better wages
ions and oppose all re-
; laws that threaten the
the labour movement.
rt all strikes in defence
' interests with the de-

Roger Protz
Paul Foot Richard Kuper
Barry Hugill

WHERE
STAND

Laurie Flynn Sabby Sagall

fluence by linking up on an in-
dustrial and ultimately a national
basis.

We are opposed to racial discrimi-
nation, a weapon used by the
ruling class to divide the labour
movement. Immigration control

must be ended, ensuring the free
movement of peoples regardless

mand of no victimisation of frade isioic

unionists. Redundancy should be
opposed with the demand: five
days work or five days pay. Shop
stewards organisations should
strengthen and exlend their in-

‘holding back all the other

areas’ (Revolt on the Clyde). fright at the potential of the'

There was also the trag-
edy of the rank and file
movement itself,

The areas the Clyde had
expected immediate support
from were those where, like
Glasgow, there had been
particularly militant 'mass
rank and file movement during
and after the war -Barrow-in—-
Furness, the North-East,
Sheffield. But the Clyde had
no way of gauging the mass
political feeling in those
areas.

Strong traditions

No one had built even a
rudimentary organisation in
preparation for the time that
the rank and file movement
would have to face the un-
ions, the state and the
bosses together. On the
Clyde there had been ¢
strong tradition of golitlca
education and all the shop
stewards and leaders of the
Clyde Workers® Committee
were either marxists of the
Socialist Labour Party or the
Social Democratic Federat-
ion, or socialists of the
Independent Liabour Party.

on the Clyde political
education and agitation were
combined with industrial
activity and marxist classes
held in the factories and the
shipyards. This happy con-
junction of circumstances,the
work of previous generations
of workers, could not be
expected in all the other
local rank and file movements

It was not Sheffleld but
London and later Merseyside
that responded to Glasgow.
But the response was too
late and too imperfect to be
able to generate the chang-
ing polifical consciousness
that transforms a general
strike into a mass political
strike, involving unorganised
as well as organised, the
conscious socialist and the
intuitive revolutionary, in a
mass action in which mill-
ions . teach themselves to
create a new social order.

Mass activity

In Tom Bell's words,
‘Starting primarily as a Scot-
tish movement, it sEread rap-
idly to all parts of the country
and at one time assumed all
the possibilities of a general
litical rike. There was
sss activity all
mtry but the trade

and lsbour bureaucracy
|did everything possible to
{prevent the strike spreading.
n this they were ably supp:
orfed by the bourgeois press
which inspired by the govemn-
ment spread lyin% stories
about what was happening
in other towns sand created
confusion. (Pioneering pays)

The employers’ state took

movement long before the
movement realised its own
strength. The state quickly
moved to suppress the strike.

On Wednesday, the first
day, the strike committee had
led a demonstration to the
city centre, George Square,
The Provost (Lord Mayor) of
Glasgow promised to inter-
vene with the government and
asked the deputation and the
workers outside to ‘call back
on Friday’.

Tom Bell is the eyewit-
ness to what ha.p;tmned when
they did. With the Square
already packed with 50,000
people and all the side-
streets full ... .

‘From the left side of the
city chambers came the East
End contingent led by the
committee and abrass band...
the crowd made way for the
band. Just as they got fo
the entrance of the Square
and were commencing to march
past the main entrance to the
City Chambers the mounted
police, who formed a cordon
round the entrance, blocked
the way...

*Just then one of the
mounted police, by a skilful
feint, tumbled his horse. This
was the signal for drawing
trancheons and the police
})ega.’n to attack right and
elt.

Guns and tanks

By 3aturday the military
was everywhere in the town.
Tanks occupied the deserted
market square, with machine

uns discreetly hidden on the
ops of buildings.

The strikers fought on
until February 12. But with
no official support and only
limited backing from London,
ithe engineers, the electric-
ans, Woolwich arsenal, some
builders, the tube strike and
unofficial railways movement)
and Mersey and Manchester
balloting on the last days,
it could not hold out.

The strike was called off,
sald the strike committee,
*until such time as we can
perfect our organisation of
our forces with a view to
making our claims for 40
hours on a national basis and
to enforce it by a national
strike of all the workers in
the near future’.

The 40-hour movement in
Scotland was built on the
agitation and propaganda of
the war years, as well as the
unemployment that followed
it. More than that, it grew out
of a socialist movement which
believed in and was always
prepared to fight for such a
‘limited” demand as the eight-
hour day.

The socialist movement
believed that it had to fight
for the ‘leisure’ of the work-

ers for them to have the
chance to be socialists. The
struggle for the possibilities
of self-education joined hands
.with the struggle for a better
life for all.

In a period of speed-upand
the complete absence of sol-
idarity and sympathy strikes
between one factory and
another, our movement today
can learn a great deal from
1919.

We can also learmn that
industrial activity alone is
not enough. During the war,
the industrial victories on the
Clyde were the easy victories.

Behind the people

The British Socialist
Party had called for agitat-
ion and propaganda in the
amy and for mass anti- war
anti-nationalist propaganda.
This was largely neglected
and in 1919 the revolution-
arles were thinking like
strike leaders and were way
behind the people they were
‘leading’.

We were bei isolated
and encircled with enemies
but we had possibilities of
bringing great new forces to
our side if we had only the
necessary revolutionary aud-
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JIM LAMBORN has a right to
feel doubtful about the real
intentions of both the TGWU
and the AEF (June 26) when
it comes to the question of
the Ford national joint neg-
otiating committee.

Moss Evans seems to have
got the idea in his head that
our strike in February and
March was for the sole purp-
ose of making him ‘King of
the Goons’. Let's get it
straight, not only for Moss
Evans and all the dhers on
the Ford NJNC, but for a
convenor who might be suff-
ering from moon madness at
the moment.

Our members went back
on a promise of an all-out
effort to get parity with the
Midlands In 1969. This is
one promise that must be
kept.

For years we have had
the position at Ford of the
tail wagging the dog. Tolerat-
ion of this practice closed on
February 24 when the found-
rymen at Dagenham led the
biggest battle in Ford against
the unions and the company.

The men ftrusted their
shop stewards then. That
trust must not be seen to
have been misplaced. No
matter what union a steward
belongs to, his first duty
must be to the men on the
shop floor.

All stewards must now

Ford: one

lend themselv
ahead. Mark
Kealey no Id
strings but ¢
ready to stepi
The aim of
strange as
appears to b
rank and file
from getting a
the giant Ford
O'FLYNN, §
Thames Found

The Evan

sell-out

WHILE ALAN
to his union d
and [ reali
wrangles in
columns tend
answer his chs
While he t
am wrong, he
my facts and
of ‘a collectio
I challenge hi
facts,
1. There was
made at the De
ployment and
between Ford
for a retum tg
open-end agred
2. Moss Evan
enham on Marc|
to a mass meg
ommended the
return to work
of ‘Parity in 14




es on, the
es as the
es . in his
pls awkward

vanish.

JEST

peech calling
est, there is
1, and after
comes front
e stanza:

ng which
stered —
hat

en,

je up and

re him

ed in
e army
marched

tanding. Re-
everywhere,
army.
N our, own
ility of giv-
erience and
but it never
s to do so,
on a strike.
0 capable of
and ... in-
to Glasgow
quare) there
a march to
cks. For
ostly young
were being
for the en-
asgow, the
1 were
ks and the
ept tightly
d gone there
have pers-
ers to come
would have
ds.’ (Revolt

evolt would
cut off and
rest of the
with Berlin,
on to which
he answer.

The CIR verdict at Birmid Qualcast is highly predictable: blame the unions

INVESTIGATORS hired by
the new Commission on
Industrial Relations (the
CIR)have been lookinginto
labour relations at three
companies of the motor
components fim Birmid
Qualcast Birmingham
Aluminium Castings, Mia-
land Motor Cylinde.r and
Dartmouth Auto Castings.

The decision to hold
the investigation came
after the Engineering Em-
ployers had complained to
the governmént about the
number of strikes within
the group and the regular
growth in plecework earn-
ings.

The Commission on Indus-
trial Relations was set up
recently by the government. It
was one of Barbara Castla's
ideas for 'dea.lluﬁ' with
strikes, along with her prop-
osals to either fine strikers or
send bailiffs into their homes.

The two full-time members
of the Commission who are
leading the investigation are
Mr Allan Flanders and Mr
Leslie Blakeman. Both get
paid a salary of £6500 a year.

Mr Blakeman used to b
the Industrial Relations Dir-
ector of the Ford Motor Com-
pany. He was often very busy
in that job. :

In 1963 for instance he
organised the sacking of 17
shop stewards. And earlier
this year he tried to sue the

@

Engineering Workers' and
Transport Workers' unions for
calling an official strike

against the company’s‘penalty
clauses' scheme. For years
he was the anti-trade union
‘hatchet man’ for the Ford
OWners.

Mr Flanders used to be a
senior lecturer in industrial
relations at Oxford Univers-
ity. Although he's never work-
ed in a factory, he’s always
had plenty of ideas about
:vhhat should happen inside

em.

Crack down

He believes in scrapping
piecework, cracking down on
strikes and that management
should manage.This of course
means that they should have
the right to sack who they
like when they like.

Mr Flanders also suggest-
ed that the CIR be set up in
the first place and at £6500 &
year ne must be glad that the
giovernment decided fo take

s advice.

For a number of years both
Tory and Lebour governments
have .been detemined to
‘deal’ with the trade unions.
Not at the top of course, but
in the workplaces.

Lots of schemes have
been tried. At Ford earlier
this year Mr Blakeman tried
to get penalty clauses written
into a new agreement. This
would have cut workers’
holiday pay if they went on
strike.

A magnificept strike by
more than 40,000 Ford work-
ers defeated him. At Rootes

WHY

FORD'S
'HATCHET MAN
HAS GONE
10 THE
MIDLANDS...

From our

Birmingham correspondent

in Coventry the management,
after a three year stmgg}e.
have succeeded in abolishing
piecework.

Throughout the engineer-
ing industry the employers
have been trying very hard to

weaken tne workshop umion

organisation. But they have
not been as successful as
they would have liked. In
many instances they have
either been defeated or else
the struggle has lasted far
too long,

Because of this the state
has decided to step in and
help them.

Bimid Qualcast profits
for. last year were £7,302,570
and the shareholders’ divid-
end was 16% per cent comp-
ared to 16 per cent the year
before. £3955 of this was
given to the Tory Party who,
of course, support tough laws
against strikes,

With profits so high it
seems amazing that the com-
pany should complain strong-
ly about strikes and ‘excess-
ive’ wage demands.Not so,The
truth is that the firm want
even more money foar them-
selves and less to be paid to
the people who work for them.
And this at a time when die-
setters at BAC get £5 a week
less than is paid for the same
job in other motor component
firms.

In two years the share-
holders got a total dividend

of 3214 Eer cent — did the
workers have a wage rise of
that size? If not, why not?
Surely it's not excessive’
for someone who works for a
living to at least get the same
as someone who doesn't?

If =a shareholder had
£10,000 invested in the com-
pany he would have received
almost 23000 in the last two
years. At that rate, in seven
years the same shareholder
would not only still have the
first £10,000 that he started
off with, but will also have
got an extra £11,500.

Many strikes

In the last two and a half
years there have been many
strikes in the group over
wages and working condit-
ions. In 1967 there .was a
three week strike of mainten-
ance men at BAC  which
eventually won a shilling an
hour increase.

During the same period
the shareholder will have
received a weekly income of
nearly £30. No short-time or
lay-offs for him. And he did
not have to earn it by working
in & foundry where the accid-
ent rate is always high.

it was furnacemen, not
shareholders who were inj-
ured in the explosion at Mid-
land Motor North Works in
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LETTERS

3, After the Dagenham stew-
ards accepted this and work
resumed, Moss Evans and the
TGWU accepted a wage
freeze until May 1970.

Alan Wild and Halewood
may have some eidphemism of
their own for this but to the
4500 odd workers in Thames
Foundry it was a sell-out.
While Halewood gained the
respect and admiration of
Ford workers everywhere for
their bold and fearless stand,
Thames Foundry led PDagen-
ham and stopped Dagenham
and are we being unnecess
arily naive to expect that the
agreement by which strikers
are persuaded to retum to
work should be kept once
they are at work?

Or is it, as Alan Wild
suggests, ‘discreditable and
worthless' to write an article
advocating the keeping of
pledges and condemning
those breaking them? - JIM
LAMBORN, Dagenham no 1
branch AEF (foundry section).

Letters for publioation
must reachthe editor by first post
Monday.

IT WOULD SEEM that my
analysis of the British Com-
munist Party is ‘naive, ill-

informed and illogical’ (E.J..

Shorey, July 10). Well, I'm
always willing to learn.

There are one or two mis-
conceptions that need ciar
ification. Perhaps Shorey
will explain the tactic behind
J.R.Campbell’s speech (on
Jan 27 1966, North London
CP Public meeting) when he
urged the government ‘fo
compel the mongpolies to
invest, to modernise, and to
use the most up to date man-
agement methods’. Exactly
how did that assist workers
in their fight against Meas-
ured Day Work, etc?

Again my ignorance of the
party’s strategy would lead
me to believe that Will Pay-
nter's attack on absenteeism
among miners (Bedwas Coll-
iery South Wales April 7 1967)
was an indication of the des-
ire to be thought respectable—
confirmed 1 would have
thought by his subsequent
capitulation.

Shorey claims that an att-
empt was made to link up
the builders’ *and dockers’
struggles — pity he didn’t
expand on it. But if it were
true, how does he explain
away the fact that when
Liverpool dockers attempted
to link up with London men

in order to support the nation-
al seamen’s strike (1966)
Jack Dash' called them ‘“roub-
lemakers’ and eamed the
praises of the Beaverbrook
ress? Who was being divis-
ve to ‘Left unity’ then? ;

I was a delegate at a con-
ference called by the party-
controlled Iiaison Committee
for the Defence of Trade
Unions (Feb 17 1968 Seymour
Hall London) when an attempt
was made to exclude a shop
steward from the meefing,
Bro. Bill Hunter (AEF CAV-
Lucas, Fazakerley) who
incidentally was on official
strike at that time. His crime?
He haddistributed some strike
appeal sheets!

There are literally hund-
reds of issues in whieh the
party has forfeited its right
to leadership of the working
class and today it is paying
dearly for it. Unity we can
have on a whole number of
issues but we cannot defend
the indefensible.

pinally Cde shorey's com-
ment on the equal pay issue
was unfortunate. Bro Sid
Harraway, a party member
iFord Dagenham) sent a letter
o the shop stewards’ comm-
ittee CAV attacking 18 for
organising two Ford shop
stewards to speak there, I
say unfortunate, for Cde
Shorey was one of them!-TOM
HILLIER, London NW10.

e

1967 and which left one man
with 22 per cent of his body
burnt. :

Far from complaining,the
top gaffers ought to be grate-
ful to the workers. But no,
they want even more money.
And that means either taking
it from them or trying to stop
them getting wage rises in
the future.

The best way of doing that
is to .attack the workshop
trade union organisation. But
because it's strong the com-
pany have asked the govem-
mnent for help,

‘'ne management’s anti-
trade unionism is clear. On
the same day that the CIR
turned up at the works, one
staff trade union made an
official . complaint about the
company's attitude and dem-
anded a special local conf-
erence to discuss it.

A few weeks ago a man-
agement spokesman told

LESLIE BLAKEMAN: not impartial

workers from Midland Motor;
Middlemore Road, that if they
kept on asking for a wage
increase the firm might have
to shut the foundry down.That

was intimidation and is typ- hid

ical of the management’s
anti-trade unionism.

On June 20 the Race Rel-
ations Board found that an
Indian-born worker employed
et Midland Motor had been
refused an upgrading because
of his colour. Why did the
management do this? Because
they know that if they can
weaken the workers’ organis-
ation by splitting it and by
tuming workers against one
another it will be easier for
them - to -smash the trade
unions and succeed in their
plan to increase profits by
attacking wages.

The most important fact to
remember is that it was the
Bimid owners who ot
£7.302,570 last year. Neither

| secret athough
i edition will
1 full

| publie,
{must insist that it is.

{government, all

1which

the black nor the white work-
ers got it and only their
unity will defeat the comp-
any’'s divide and rule tactics.

The gommis sion on Indus-
trial Relations will not be
neutral between workers and
employers. It will condemn
the shop stewards for bei
too militant and for demand-
ing ‘excessive’ wage incr-
€a8es. ;

1t will condemn the strikes
over sackings which have
defended job security. And to
be ‘fair', it mav well
criticise the management,'
probably on the grounds that

1they have ‘given in’ to the

workers too often.

The verdict will be like
all the others when the gov-

4 ernment sets up an inquiry

the trade unions are to
blame.

Their final report will be
a special
e printed. The
report should be made
and Bimid workers

Instead of secret talks
with the gaffers and sending
fa final secret report to the
the work of
he Commission should be in
public.

Debate views

A mass meeting should be
aranged in every foundry at
the company 'could
debate its view with the
trade unioms. Then their
opinions can be heard by
everyone.

Let them publicly explain
w wa.ges can't rise but
why profits can. Let them
explain why they should get
27,302,570 profit last year,

And let them do it demoer-
atically — in publiec, with a
vote the end. No secrecy
should be allowed.

But if the company and the
Commission have things to
e and only want to talk in
private, then Birmid workers
should boycott the inquiry

and refuse to mzive evidence
In the meantime the fight

for decent wages and work
conditions ould continue
and any attack on the shop
steward organisation resisted.
In a society where the
owners of big business have
wealth and power and where,
although only 5 far cent of
the population, they never
theless own more than 75 per
cent of the nation’s wealth,
no Commission on Industrial
Relations will solve the
vital problems.
Only a socialist society
where the working people
- own the wealth can and will
do that.
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NEW FORD MOVE T0 DISCIPLINE
EN MAY SPARK MILITANT AGTION

From a Ford
shop steward:Southampton

NEW ATTEMPTS TO DISCIPLINE Ford workers
could spark off fresh militant action just three
months after they returned to work following the
long battle against the company’s attempt to

remove their right to strike.

The men went back on the understanding that the
most pressing of their problems would be quickly
tackled. The most urgent problem was the need to
reconstitute the National Joint Negotiating Committee.

At present all the 22
unions at Ford have one
vote each on the NJNC;
which means that small
unions can veto the two
giants, the Engineering
and Foundryworkers- and
the Transport Workers.

Militants want a democ-
ratic structure where the
voting strength of each union
would be in proportion- to
their members at Ford. such
a system would prevent off-
icials of minor unions frust-
rating the wishes of the maj-
ority of workers.

Both the AEF and TGWU
have put forward such a pro-
gosal but they are being
aulked under the existing
system by the minority unions.

If no agreement can be

. reached it could mean — and

their members hope it will
mean — that the TGWU and
AEF will break away from
the NJNC and negotiate
separately with the company.

USEFUL

The compaﬁr
iously not w such a sit-
uation to develop, for the
voting power of the smaller
union has been very useful to
it in the past fo prevent
militant action. and if the
TGWU and AEF did break

, it is likely that some
the smaller unions would
also abandon the NJNC.

The position of all the
unions will probably emerge
at the next NJNC meeting on
July 25 when the company and
some union officials hope to
sign the Enabling Agreement,

which is nothing more than
a. rehash of the original one
thrown out by the workers
during the strike.

The agreement includes a
disciplinary code, which has
had/ little publicify 1If put
into effect, it would make the
supervlsing staff and man-

ement both judge and jury

en workers are brought
betore them.

DANGER

The principle of worker
representation is endangered

would obv-

by these proposals. When
one of the ‘courts’ is in
session, the worker's shop

steward may be present but
will not be allowed to speak
on his member’'s behalf.

Any worker who appears
before the court will have no
redress against its decision,
for he will know that it will
only make matters worse if he
does not accept its verdict.

The Ford management, no
matter how high you go, will
always support, their subord-
inates, even when they iare
in the wrong. Shop stewards

Big unions
may boycott
NJNC

have this fact proved to them
every day in their dealings
with the management.

How long will militant
stewards watch these proc-
eedings? How long will they
hold back as they see the
little Hitlers of F'ord revel in
their new ly acquired power?

Not long. But when Ford
has yet another dispute
caused by its dictatorial
methods the management will
quickly brand the workers

s ‘wildcats’ and ‘wreckers’.

When the February/March
strike ended, the workers
were also promised by the
union officials that they
would pursue a constructive
ApProac to parity with
Midlands’ caﬁ rates. The last
the workers heard of this was

that a ‘working party’, incl-
uding right-wing Mark Young
of the electricians' union,

would be set up to decide
exactly what parity means.

LIMITED

If the union officials and
the management are solimited
in their Eowers of definition,
the workers can tell them
exactly what parity means —
the same amount of money in
their wage packets as their

counterparts in other car
plants  where ‘frofits are
lower than at Ford..

The case for parity for
Ford workers has been rein-
forced by the publication of
the company’s profit of £43m
for 1968. It was the workers
that produced this  huge
amount and it is small wonder
that they want parity now.

Feelings are running high
in this plant and the workers
may be outside the gatesagmn
in the near ftiture. Manﬂ
convinced that they s ould
not have gone back to work in
March and, but for the union
officials, they could have
gone on with the strike until
a satisfactory conclusion had
been reached.

Now we wait for the NIJNC
meeting on July 25, conven-
iently timed for the day
before the annual holiday
when the majority want to get
away from it all and forget
the Ford Motor Company for a
couple of weeks.

What will they find when
they come back? That could
be when the balloon will go

up again.

FRENCH LEFT SORT
OUT DIFFERENCES

THE FRENCH revolutionary
Left since last year has
suffered from all the old
problems of division and
sectarianism. The Krivine
election campaign, which
could have revived the
spirit of May, was in fact
supported only by the Ligue
Communiste (Krivine’s own

group), Lutte Ouvriere, and
one or two much smaller
groupings.

Two of the biggest revol-
utionary groups, Humanite
Rouge (the 'largest Maoist
tendency) and the AJs(French
counterpart of the Socialist
Labour League) refused to
give any support to Krivine.

However, recent issues of
Lutte Quvriere ‘have carried
letters from members of each
of these organisations ocrit-

icising the sectarianism of
their organisations inrefusing
to campaign for Krivine.

Moreover, two members of
the unified Socialist Party
have recently been expelled
for supporting Krivine rather
than the PSU’s own candidate,
Rocard. They claim that
Rocard’s campaign in no way
represented the revolution-
aries within the PSU.

These  incidents are small
in themselves, but suggest
that rank and file members of
revolutionary groups are
tired of sectarianism, and
that the prospects of =a
unified regroupment may be
improving.
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College ‘prod’

deal is

threat

to students

George

DONCASTER:- Students at
the College of .Education are
fighting a'scheme that would
increase the number of stud-
ents without a corresponding’
increase in buildings or teac-
hing staff.

The scheme, due to start
in September, would get
round the lack of facilities
by having gart of the student
body out o college on perm-
anent teaching practice
throughout the year.

‘Similar schemes are being
used by the government to
increase the ‘productivity’ of
Colleges of Education. It is
able to cut down on the cost
of training and facilities
and weaken -the bargaining
strength of teachers by
creating a %ool of unemploy-
ment through the extra stud-
ents leaving colleges.

The introduction of these
schemes, in which the stud-
ent body is permanently split
up, will also seriously weak-
en the students' strength
because of the difficulty of
calling general meetings.This
will make militant action
almost impossible.

Although the organisation-
al changes seem smail at
first sight, they open the way

NOTICES

NATIONAL meeting of IS and
other Left local government
workers to discuss the new pa
award and to set up & nationa.
grouping on Sat July 19 8 pm at
8 Cottons QGardens E2., contact
John Phillips at 46 Longland Ct,
Avondale 8q. SE1.

NORTH LONDON I8 branches:
discussion on election strateg}’
and tactics. 8 Cottons Gdns EZ2.
Sat July 19, 2.30 pm,

STOKE NEWINGTON 1I8: film
show and discussion on May
revolution in France, Chicago
convention, Vauxhall and Ley-
land disputes, ete. ' Mayor's
Gallag. Stoke Newington Lib-
rary, Church 8t, N17. Sat July 19,
All welcome.

SOUTH LONDON 18: Sun July 20

7.80 pm, Nigel Harris on Imper-
ialism and Third World,
wilton Arms, Thomton Heath
High St.

Yarrow

for much bigger changes in
the future which students will
find difficult to resist. ;

The schemes are being
forced on Colleges of Educ-
ation by a type of product-
ivity deal in which finance
is only made available to the
colleges if they agree to
increase their intake of
students. This is whathas
happened at Doncaster.

Faced with this situation,
i;owing numbers of students

ve been pressing for more
militant action and it is
clear thet struggle is only
just beginning.

Metal

group
hit by

strike wave
Alan Woodward

WORKERS throughout the
Johnson Matthey metal com-
bine have joined the Enfield
AEF men who are on strike
for recognition of their union.

The mass stoppage was
caused by the company’s use
of ‘pirate’ tankers, brought in
in in an efifort to beat a
decision by union drivers fo
black J'M Strikers are foll-
owing the pirates to get their
supply sources closed,

The tankers were [illing
up at a milway tamker in
Edmonton, but this has been
stopped.

The JM shop stewards’
combine committee has been
active and succesful. 'The
Harlow works were out for
three days and other plants
have ‘stopped work or are
banning overtime,

ROCKED

Further action will be
considered if necessary. The
company has been rocked by
the mass solidarity of the
workers.

The TUC is considering
the situation and must soon
recognise the strength of the
AEF men’s case, They have
no representation at Enfield,
the only plant in the JM
combine that does not recog-
nise the AEF.

It is a sad fact that wild-
cat employers and the leng-
thy official union process do
not concem the govemment,
which reserves all its venom
for strikers and stewards
fighting for their basic rights.

Big turn out
for Irish rally

GLASGOW:- 650 people pack-
ed a meeting on Monday night
called by the Irish Cikil
Rights Solidarity Campaign.

Cyril- Toman, a member of
the militant People s Democ-
racy movement in Northern
Ireland, gave a vivid account
of the struggle of the people
in the six Counties for basic
civil rights against the Tory
Unionist regime, its strong-
,am police and its British

backers.

LEFT UNITY
VITAL IN

TEACHERS’
PAY BATTLE

Duncan Hallas

THERE IS A GROWING rad-
icalisation among teachers —
that was the significance of
last week’s token strike and
march by London NUT mem-
bers.

Seven thousand of a poss-
ible 9000 came out in answer
to the call by the Inner Lond-
on Teachers’ Association and
certain categories were not
called out. This was in spite
of the equivocal attitude of
the NUT executive, which
refused to back the strike
action.

The crunch comes in the
autumn. The employers are
certain to reject the union’s
demand for an interim pay
award on the basic salary
scale, a demand also backed

the National Association

of
of Schoolmasters.

Counter attack

The employers are {Jlanmng
a counter-attack wh will
take the form of an attempt
to impose even more restrict-
ive conditions of service on
teachers. The executive is
bound by conference decision
to call a special conference
in the event of a rejection of
their pay demands.

At this special conference
proposals will be put for
prolonged strikes in selected
areas of the country. all the
indications are that they will
be carried.

The outcome will depend
very largely on the extent tc
which unity in action among
Left-wing militants can be
built and sustained.

Key factor

In London this already
exists to a considerable
degree. The London strike
would never have happened
but for the activity of the
London Sal aries Action Com-
mittee, csl;oup of mainly
young tea ers, most of
whom have been influenced
by the journal Rank and File.

Their activity was the key
factor in galvanising Comm-
unist Party teachers and many
Labour Party and unaffiliated
activists. :

rank and file
teac ers the level of cons-
ciousness is still uneven. It
is- now vital that IS members
and sympathisers in the NUT
work in a flexible and non-
sectarian way for the impl-
ementation of official union
policy of pay and class size,
without having any illusions
about the nature of the leader-
ship.

Militants must use every
possibility of working in the
official union organisations.
This is not an altemative to
the building of rank and file
committees — on the contrary
the existence of such comm-
ittees is a pre-condition for
successful work in the union.

Stewards wage fight
against ICIl plans

FOLLOWING the resistance
of most of the shop stewards’
committees: at the main ICI
plants to the company’s
earlier productivity deal, ICI

is now attempting to hnng in

a new ‘weekly staff agree-
ment’.

The company's negotiating
procedure is based on agree-
ments made with the unions in
the 1920s8. Like the Ford
Motor Company, ICI does not
officially recognise shop
stewards’ committees in
wage negotiations, The
company deals directly with
the national officials of the
22 trade unions that have
members in ICI.

The balance of represent-
ation among these unions is
not in proportion to the num-
ber of members each union
has. As at Ford, the Engin-
eers Union (AEF) is grossly
under-represented. But the
national trade union officials
still play ball with ICI, an
attitude that reduces the
standing of the shop stew-
ards’ committees.

The more militant, better
organised ICI shop stewards’
committees which have emer-
ged in recent years, espec-
1ally those of Huddersfield,

‘SW Reporter

Teesside and Manchester,
have just smashed into such
reactionary preserves and
won a real victory against
the company.

On July 4 in Leeds the
AEF shop stewards at ICI
completely rejected the com-
pany’s new ‘weekly staff
agreement’. There .was not
even a seconder to support
the ICI deal.

There can be no doubt
that without a sustained
effort by the more militant
AEF stewards, their national
executive would have signed
the deal. The Transport
Workers’' Union has ailready
done so.

In order to sell it, the
company produced thousands
of copies of the proposed
deal. . None of the trade-
union headquarters produced
evén one copy of a counter
document.

‘But the Joint Shop Stew-
ards’ committee at ICI Hudd-
ersfield did. It hammered the
document line by line in a
five-page leaflet which was

sent to all shop stewards and
which won the day at Leeds.

The shop stewards' reply
makes clear what the company
wants: redundancies, more
night-shift working, staggered
day working, dilution of craft
skills, ind vidual grading of
workers, no payments for
a?mrmal working conditions
etc.

All this is rejected by the
stewards. In their counter-
proposals,-the stewards dem-
and that ICI ends its ‘bureau-
cratic obstruction!: and makes
a start by recognising shop
stewards’ rights and the
right of white-collar workers
to belong to a trade union.

As a clincher to rej ecting
the com an¥ deal e stew-
ards note that there is no
provision for a cost of living
sliding scale and that ICI
profits rose from £100 million
in 1967 to £152 million in
1968.
‘With a workforce of
64,000 this means a profit
per worker of 22375 a Yyear!
Moral: there are plenty of
profits in the company's
piggy bank for substantial
wage increases without any
productivity strings attached’



